DAVITA (UK) OPERATIONS LIMITED
2025-26 Gender pay gap report



1. Main gender pay gap figures
In this organisation:

o women earned £1.15 for every £1 that men earned (comparing median
hourly pay)

o women made up 71.4% of employees in the highest paid quarter, and
54.1% of employees in the lowest paid quarter

¢ 4.0% of women received bonus pay, compared with 5.6% of men

e women’s bonus pay was 34.8% lower than men’s (comparing median
bonus pay)

2. Hourly pay
In this organisation:

* women's median hourly pay was 15.0% higher than men’s — this means they
earned £1.15 for every £1 that men earn when comparing median hourly pay
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* women’s mean (average) hourly pay was 9.4% higher than men’s



3. Pay quarters

In this organisation, women made up:

71.4% of employees in the upper hourly pay quarter (highest paid jobs)

1.7% of employees in the upper middle hourly pay quarter

63.3% of employees in the lower middle hourly pay quarter

54 1% of employees in the lower hourly pay quarter (lowest paid jobs)



Highest paid jobs
A
Women Men

Inthe upper hourly pay quarter (highest paid jobs):
71.4% women 28.6% men
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In the upper middle hourly pay quarter:
71.7% women 28.3% men

In the lower middle hourly pay quarter:
63.3% women 36.7% men
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In the lower hourly pay quarter (lowest paid jobs):
54.1% women 45.9% men

Lowest paid jobs

Each . represents 1% of the employees in this organisation



Pay quarter Women Men Total

(%) (%) (%)
Upper hourly pay quarter Percentageinthispay 71.4 28.6 100
(highest paid) quarter
Percentage of all 17.9 71 25
employees
Upper middle hourly pay Percentageinthispay 71.7 28.3 100
quarter quarter
Percentage of all 17.9 7.1 25
employees
Lower middle pay quarter Percentageinthispay 63.3 36.7 100
quarter
Percentage of all 15.8 9.2 25
employees
Lower hourly pay quarter Percentageinthispay 54.1 45.9 100
(lowest paid) quarter
Percentage of all 13.5 1.5 25
employees
Totals 65.1 34.9 100

Pay quarters show the percentage of men and women employees in 4
equally-sized groups based on their hourly pay.

Pay quarters give an indication of women's representation at different
levels of the organisation.



4. Bonus pay
In this organisation:

= women's median bonus pay was 34.8% lower than men’s — this means they
earned 65p for every £1 that men earn when comparing median bonus pay
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+ women’'s mean (average) bonus pay was 21.82% lower than men’s

* 4 0% of women and 5.6% of men received bonus pay

5. About DAVITA (UK) OPERATIONS LIMITED

Registered address Unit 11, Greenlea Park, Prince Georges Road, London,
England, SW19 21D

Sector Human health and social work activities
Snapshot date 5 April2025

Employee 250 to 499 employees

headcount

Personresponsible Gregg Cutter (Director of People Services)



